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PREAMBLE
The Chautauqua Lake Central School District's Board of Education voluntarily
recognized the Chautauqua Lake Teachers' Association as the representative for. the.
purpose of collective negotiations and the settlement of grievances of employees of
Chautauqua Lake Central School District in the following unit:
INCLUDED: All full-time and part-time employees holding permanent,
probationary or long-term substitute appointments in certificated non-
administrative positions.
EXCLUDED: The Superintendent and all other employees.
The Board of Education of the Chautauqua Lake Central School District agrees
to recognize the Chautauqua Lake Teachers' Association as the sole and
exclusive representative for the purposes of collective negotiations and the
administration of grievances of the employees of the District in the employer-
ernployee negotiating unit described herein.
ARTICLE 1.
CONCERNlli.{iJ]iIS AGREEMENT
1.01 DEFINITIONS
"District" means the Chautauqua Lake Central School District and applies to all
persons (e.g., the Superintendent of Schools, administrators, principals) and bodies
(e.g., the Board of Education authorized to act on behalf of the district).
"Board" means the Board of Education of the District and applies only when it is
intended that the Board itself shall act or refrain from action.
"Superintendent of Schools" means the person appointed by the Board to serve on
a regular or acting basis as the Superintendent of Schools. Anything which this
Agreement requires or permits the Superintendent of Schools to do may be done by
a person designated by the Superintendent of Schools to act on behal,f qf the
Superintendent of Schools.'
"Association" means the Chautauqua Lake Teachers' Association.
"Party" means the District or the Association.
"Parties" means the District and the Association.
"Agreement" means the Agreement, all appendices referred to in this Agreement,
and all amendments to the Agreement.
"Employee;""Teacher;" "Teaching Assistant" means a person holding a position
included in the Preamble of this Agreement.
"Full-Time Employee" means a person holding a position or combination of positions
included in the Preamble of this Agreement which is the equivalent of a 1 .0.
"Part-Time Employee" means a person holding a position or combination of
positions included in the Preamble of this Agreement which is 0.9 or less.
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"Long Term Substitute" means a person, who upon the recommendation of the
Superintendent, is appointed by the Board to a non-probationary position to replace
a probationary or tenured employee who is on a leave of absence.
ARTICLE 2
DISTRICT /ASSOCIA ~LA TIONS
2.01 NEGOTIATIONS PROCEDURE
The District and the Association agree that either party wishing to amend the
existing Agreement shall notify the other, in writing, prior to February 1, of its final
year. The first negotiations session will begin on or before March 15. The parties,
by mutual agreement, may waive the time limits stated in this section. Should
either or both parties determine an impasse exists, either or both can request the
assistance of PERB pursuant and consistent with the law and rules which govern
such a situation.
2.02 - ENTIRE AGREEMENT CLAUSE
This Agreement shall constitute the full and complete commitment between the
parties and can be altered, changed, added to, deleted from or modified only
through the voluntary mutual consent of the parties in a written, signed amendment
to this Agreement. The parties agree that the negotiations will not be re-opened on .
any item, whether contained in this Agreement or not, for the life of this
Agreenlent, unless the parties mutually agree to do so in writing.
2.03 CONTRACT AND LAW
If any provision of this Agreement or any application of the Agreement to any
teacher or group of teachers shall be found contrary to law by a court of
competent jurisdiction, then such provision or application shall not be deemed
valid.
No provision of this Agreement shall be interpreted so as to be in conflict with
any provision of law. If the Agreement requires a party or employee to do
anything that is prohibited by law, the obligation is invalid, but all other
obligations imposed by this Agreement remain valid.
Any provision of this Agreement which cites a law, rule or regulation is intended
to be and shall be interpreted as being a descriptive summary of such law, rule,
or regulation. With respect to the subject matter of any such provision of the
Agreement, it is the intention of the parties that the provisions of the cited law,
rule or regulation shall control.
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2.04 MANAGEMENT RIGHTS
The rights and responsibilities of the District include but are not necessarily
limited to the right to manage and control the District and its services; to hire,
assign, transfer, schedule, and otherwise direct the ernployees; to decide what
programs and services will be offered and rendered. Any and all rights,
responsibilities and powers and authority the District had prior to entering this
Agreement except as expressly and specifically abridged, delegated, granted or
modified by this Agreement are retained by the District.
2.05 CONTRACT COPIES
Copies of this Agreement shall be printed at the expense of the District and
delivered to the Association for distribution.
2.06 REPRISALS PROHIBITED
There will be no reprisals of any kind taken against any teacher by reason of
his/her membership in the Association or participation in any of its legal
activities.
2.07 COPIES OF BOARD POLICIES AND RULES
Copies of all board policies and rules and regulations are to be kept in each
building and are to be available to members of the Association upon request.
Upon written request additional copies will be provided to the Association or to
individual members at cost.
2.08 BOARD MINUTES
A copy of the agenda of the Board meeting will be sent to the President of the
Association prior to each regular Board meeting, and minutes of all meetings will
be sent to the President of the Association after approval by the Board.
2.09 ASSOCIATION PRESIDENT RELEASE TIME
The Association President may be excused from instructional and supervisory
duties to pursue the responsibilities of the Chautauqua Lake Teachers'
Association. The time and day shall be mutually agreed upon as needed and on
an ad hoc basis between the Association President and the Superintendent.
2.10 AGENCY FEE
The District agrees to deduct from the salaries of members of the bargaining
unit who are not members of the Association the amount equivalent to the dues
levied by the Association and shall transmit such monies promptly to the
Association, following the same procedures as applicable under the dues
deduction sections of Article 2, Section 2.11 .
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The Association shall defend and hold the District harmless against any and all
claims, suits or other forms of liability that shall or may arise by reason of
actions taken or not taken by the District to comply with the terms of this
provision, or in reliance on a certification issued by the Association.
2.11 ASSOCIATION DUES
2.11.1 CERTIFICATION DATE
The Association shall annually certify to the Superintendent, in writing, the
current rate of its membership dues no later than two (2) weeks prior to the
second pay period.
2.11.2 AUTHORIZATION
No later than two (2) weeks prior to the second pay period, the Association
shall provide the Superintendent with a list of and the original executed dues
deduction authorization cards. .
2.11.3 DEDUCTION SCHEDULE
The total annual membership dues for the Association shall be deducted from
the wages due the employees who have voluntarily signed the dues deduction
. authorization cards in one of the following methods. 1 . twenty (20) equal
installments commencing the second pay period of each contract year. 2.
seven (7) equal installments commencing the second pay period of each
contract ye~3r. Authorizations for employees submitted after the beginning of
the school year will be honored and the deduction made in the remaining pay
periods during which deductions are to be taken, commencing the first available
bi-weekly pay following two (2) weeks after receipt of such authorization by the
District. Association dues deducted shall be promptly remitted to the
Association following each payroll period.
2.11.4 LENGTH OF AUTHORIZATION
Dues deduction authorizations will remain in effect until canceled by an
employee or until an employee terminates services.
2.11.5 LIST OF DEDUCTEES
Along with the first transmittal of dues monies each year, the District shall
supply the Association with a list of all employees on payroll dues deduction as
of that date. With each of the following dues transmittals, the District will
notify the Association of any additions, deletions or changes from the original
list.
2.11.6 SAVE HARMLESS
The Association shall defend and save the District harmless against any and all
claims, suits or other forms of liability that shall or may arise by reason of
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actions taken or not taken by the District to comply with the terms of this article
or in reliance on a certification issued by the Association.
3.01 PROCEDURAL MATTERS
It is the purpose of this procedure to provide a process by which an employee(s)
can express a grievance and obtain a fair hearing at the various levels with the
intent of trying to resolve the grievance at the lowest level of the procedure.
All grievances shall be presented on the agreed-upon form (See Appendix IIA").
Days shall mean consecutive calendar days, excluding school holidays, Saturdays,
Sundays, scheduled recess periods, and other days of emergency closings between
September 1 and June 30. Days shall mean week-days during the summer recess,
excluding legal holidays.
If a grievance affects a group of teachers, it may be submitted by the Association
directly at Stage 2 described below.
All reasonable effort will be made to avoid interruption of classroom activity in any
phase of the grievance procedure.
All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.
Nothing contained herein will be construed as limiting the right of any teacher
having a grievance to discuss the matter informally with any appropriate member of
the administration and having the grievance informally adjusted without intervention
of the Association, provided the adjustment is not inconsistent with the terms of
this Agreement.
Since it is important to good relationships that grievances be processed as rapidly
as possible, every effort will be made by all parties to expedite the process. The
time limits specified for either party may be extended only by mutual agreeme~t.
No written grievance will be entertained as described below, and such grievance
will be deemed waived unless a written grievance is forwarded at the first available
stage within twenty-five (25) days after the teacher knew or should have known of
the fact or conditions on which the grievance is based.
If a decision at one stage is not appealed to the next stage of the procedure within
the time limit specified, the grievance will be deemed to be discontinued and further
appeal under this Agreement shall be barred.
Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party within the specified time limit shall permit the lodging of an appeal
at the next stage of the procedure within the time which would have been allotted
had the decision been communicated by the final day.
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In Stages 1-3, all written responses will be forwarded to the grievant(s) and the
Association Grievance Chairperson.
3.02 PROCEDURE
A grievance is an alleged violation of this Agreement.
3.03 STAGE 1 - IMMEDIATE SUPERVISOR
The grievant shall discuss the basis for his/her alleged grievance with the
immediate supervisor for the purpose of resolving the alleged grievance. If the
parties are unable to resolve the alleged grievance, the grievant shall reduce the
grievance to writing on the mutually agreeable form.
The written grievance shall be submitted to the employee's immediate
supervisor. The supervisor shall schedule a meeting, within five (5) days, with
the grievant. The grievant shall present the reasons and justification in support
of his/her grievance. The supervisor shall respond, in writing, within five (5)
days following the meeting.
3.04 STAGE 2 - SUPERINTENDENT
If the grievant is not satisfied with the written decision of the immediate
supervisor and wishes to proceed further under the grievance procedure, the
grievant shall, within five (5) days from when the immediate supervisor rendered
the decision or should have rendered the decision, \,vhichever occurs first,
submit a copy of the grievance to the Superintendent. The Superintendent shall
hold a meeting with the grievant and the Association Representative within ten
(10) days after receiving the grievance. The Superintendent shall provide a
written response to the grievance within ten (10) days of the meeting.
3.05 STAGE 3 - BOARD STAGE
If the grievant(s) is not satisfied with the decision rendered at Stage 2, the
grievant(s) may either file an appeal, in writing, with the Board or submit the
grievance to an arbitrator. . '
If the grievant(s) chooses to appeal to the Board, it must be made within five (5)
days after receipt of the Stage 2 decision. Within five (5) days after the Board
renders an answer, which may include a response to the grievance or decision
not to hear the grievance, the grievant(s) may proceed to Stage 4. The Board's
action shall occur at the next regularly scheduled meeting after receipt of the
appeal.
If the grievant(s) does not appeal to the Board, the grievant may proceed to
Stage 4.
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3.06 STAGE 4 -ARBITRATION
If the grievant is not satisfied with the decision at Stage 2 or 3, as the case may
be, and the Association determines that the grievance is meritorious, it may
submit the grievance to an arbitrator.
A demand for arbitration, specifying the specific provisions of the Agreement at
issue, shall be filed with the American Arbitration Association. If a written
demand for arbitration is presented, a request for a panel of arbitrators shall be
filed with the American Arbitration Association within no more than thirty (30)
days after receipt of the Stage 2 or 3 decision, as the case may be. In that
event, the parties shall be bound by the Voluntary Rules of the American
Arbitration Association.
The District and Association may, by mutual agreement, meet at any time prior'
to the arbitration hearing, for the purpose of informally clarifying the issues and
additional attempts to resolve the grievance.
Arbitrators shall have no power or authority to render an award which is
explicitly or impliedly contrary to, inconsistent with, or which adds to, detracts
from or modifies any express term of this Agreement. The award of the
arbitrator shall be final and binding on the District, the Association, and all
parties in interest.
The arbitrator shall render the decision, in writing, within thirty (30) days
following the close of the hearing.
The costs of the arbitrator's services, including his per diem expenses and his
actual and necessary travel and subsistence expenses, will be shared equally by
the District -and the Association.
3.07 CHOICE OF FORUM
If the grievance is appealed beyond Stage 2, such appeal shall constitute a
choice of forum by the grievant and the Association and constitutes a waiver
and a bar to any and all rights the grievant or the Association has or may have
to submit the subject matter of .the grievance for resolution or review .to any
judicial or other administrative agency.
If an employee, or the Association submits an issue to any judicial or
administrative forum for resolution and review of an issue which might also
constitute an alleged violation of the Agreement, then both the employee and
the Association waive their right to submit said issue as a grievance.
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ARTICLE 4
TEACHING HOURS AND TEACHING LOAD
4.01 TEACHER'S WORK DAY
The District and the Association agree that the length of the teacher's day shall
be determined by the professional responsibility and obligations of the teachers.
The teacher's work day for the bargaining unit personnel will be no longer than a
consecutive seven (7) hours and fifteen (1 5) minutes, unless unusual
circumstances create a situation where a change is mutually agreed upon.
There will be a duty-free lunch of at least thirty (30) minutes.
It is understood that professional responsibilities such as consulting with
students and parents, attending committee, departmental, and staff meetings
may occur before or after the regular teacher work day.
4.02 ELEMENTARY SCHOOL
Each full time elementary teacher (grades Pre-K-5) shall be provided an
uninterrupted forty (40) minutes per day preparation, with a minimum of three
hundred (300) minutes total, per five (5) day sequence.
4.03 MIDDLE SCHOOL
Each full time middle grade teacher (grades 6-8) shall be provided two (2)
uninterrupt.ed thirty-nine (39) minutes per day preparation. This preparation
time will include the dedicated team planning of seventy-eight (78) minutes
per week.
The normal anticipated teacher's load would include seven (7) assigned
periods which will consist of a combination of teaching and supervisory
periods of five (5) teaching periods with two (2) supervisory periods.
Assigned instructional periods will not exceed six (6) periods per d~y,. .yv.it.~..
only one supervisory duty'per day.
4.04 HIGH SCHOOL
Each full time high school teacher (grades 9-1 2) shall be provided a minimum
four hundred (400) minutes preparation time per five (5) day sequence in one
semester. Based on the need for flexibility under the semestering schedule,
the allocation of minutes may vary per semester. For example, if two
hundred (200) minutes are provided per five (5) day sequence in one
semester, the balance of six hundred (600) minutes per five (5) day sequence
will be provided in the other semester. On average, over two (2) consecutive
semesters (September - June), no teacher shall have more than six (6)
teaching blocks. (A block equals eighty [80] minutes).
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4.05 ITINERANT TEACHERS
Teaching load and preparation time for itinerant teachers will be based on the
level in which they spend the greatest amount of their teaching time.
4.06 PART-TIME TEACHERS
Part-time teachers will be scheduled for preparation time, at the District's
discretion, based upon the perentage of the FTE for their teaching level
(elementary, middle, high school). For part-time teachers of more than one
level, their preparation time will be based on the level in which they spend the
greatest amount of their teaching time. It is understood and agreed that the
scheduling of such time does not constitute additional time worked affecting
the FTE ratio.
4.07 THE SCHOOL YEAR
The District agrees, except under extenuating circumstances, that it will follow
the existing policy of 182-186 days. The days will fall between September 1
and June 30th. If more than two (2) inservice days are scheduled before Labor
Day, those additional days will be paid .at the contractually-set hourly rate. All
inservices scheduled before Labor Day shall be jointly planned.
If, at Memorial Day, it appears that the school year will be at least one hundred
eighty-two (1 82), or more, school days, the Memorial Day weekend shall be
extended by. one additional day.
The Chautauqua Lake Teachers' Association will have input into the school
calendar prior to the approval of the Board of Education.
4.08 PARENT-TEACHER CONFERENCES
During District-scheduled parent conference days, teachers may schedule
parent conferences, during _ the afternoon and/or evening hours, to encoura-ge'
maximum parent participation. If parent-teacher conferences are not
conducted during the District-designated afternoon hours, teachers will be
allowed release time during said hours to compensate for the scheduled
evening parent-teacher conferences.
4.09 MID-SEMESTER RECORDS DAY
Two (2) half (1/2) days in two (2) different weeks between the first and second
semesters, will be included in the work year. The Teachers may use this time
for student evaluation or meetings relative to instruction. No classes will be
scheduled during this time.
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4.10 FACUL TV MEETINGS
Formal faculty/staff meetings will be conducted as needed on Mondays or
Tuesdays with notice and agenda announced by the preceding Friday.
The parties acknowledge that faculty/staff meetings are a professional
responsibility and as such should be conducted in a professional, efficient
manner.
The parties are encouraged to limit the duration of usual and customary
faculty/staff meetings to one hour or less with a maximum of twenty (20) in a
school year.
4.11 TEACHER ASSIGNMENT
Each regularly-scheduled teacher will complete a Teacher Planning Form, and
return to the District by May 1 of each year, and will include the following:
1 . Intent to return
2. Interest in teaching assignment
3. Interest in extra-curricular activity assignments
With respect to extra-curricul'ar activity assignments (which include
coaching), the administrator will review the teacher planning forms, giving
first consideration to those teachers who have expressed an interest in a
respective activity, and provide notification to the candidates of their pending
recommendation to the Superintendent. The District retains the authority to
assign, reassign, or terminate extra-curricular assignments from those who
have expressed an interest.
Each teacher will be given written notice of his/her assignment no later than
May 31, of each year. Assignments are to be considered tentative and
subject to change as the District deems necessary. If a teacher's assignment
has been changed at anytime and for whatever reason by the District, the
affected teacher may make a written request for a meeting to discu.ss ..such.. .
change with the Principal. . Such request must be made at least ten (10) days
before the assignment is scheduled to occur. A meeting with the employee,
building principals involved and the appropriate supervisor, acting as the
designee of the Superintendent, will be held as early as possible prior to
reassignment to review the need for the reassignment, new job
responsibilities, and alternatives, if any.
The employee will be given an opportunity to express his/her alternatives.
Those alternatives, as well as experience and qualifications, will be given
serious consideration in making the final assignment. Providing for a meeting
shall not be construed to mean that the District's right to change assignments
has been restricted or compromised in any way.
The District retains the authority to assign or reassign teaching assignments.
If a vacancy occurs during the school year, and the District determines to fill
the position, it will be posted in each school building for a period of at least
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ten (10) days, and a copy of the notice of vacancy shall be sent to the
Association President. If the vacancy occurs during July or August, the
District shall send written notice of vacancy to the Association President and
post a copy in/at the District Administrative Office. Interested teachers shall
submit a letter of interest during the posting period to their principal. The
District will consider all letters of interest which are submitted for a particular
posting. When filling vacancies from within, experience and qualifications
shall be considered.
4. 12 STUDENT TEACHERS
The assignment of student teachers shall only be to those tenured teachers in
the Chautauqua Lake Central School District who volunteer to assume this
responsibility.
4.13 DISTANCE LEARNING PROPOSAL
4.13.1 DISTANCE LEARNING COMMITTEE:
Both parties agree to form a Distance Learning Committee (hereinafter "DLC")
consisting of the Superintendent (or his/her designee), the High School Principal,
the President of the Teachers' Association (or his/her designee), and one of the
teachers involved in the Distance Learning Program. The DLC shall reach all its
decisions by consensus. The DLC's function shall be to consider all matters
pertaining to the academic program which arise out of the use of the Distance
Learning network. Where such issues involve matters pertaining to the
Collective Bargaining Agreement (CBA), the DLC's recommendation shall be
made to both the Superintendent and the Association President. The DLC shall
have no power to amend or otherwise alter the CBA. Where a term or condition
of employment contained in the CBA is not appropriate for application in the
distance learning context, the DLC shall make recommendations to the
Superintendent and Association President for resolving the matter. The
currently-constituted DLC shall perform its functions as he'rein described until
June 30, 2000.
4.13.2 POSTING AND ASSIGNMENT:.
The teaching of Distance Learning classes shall be strictly voluntary.
Assignments to teach Distance Learning classes shall be made annually and each
Distance Learning course to be offered shall be posted for a period of ten (1 0)
school days to permit teachers to apply to same. Distance Learning classes shall
be taught by teachers certified in the area they will be teaching. During this
period of time that this Agreement is in effect, no teacher will be required to
teach in the Distance Learning program without his/her consent.
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4.13.3 STAFF DEVELOPMENT:
The District shall provide training for those teachers who consent to teach in the
Distance Learning program. If such staff development is provided in the summer
months, or when school is not in session, such training shall be compensated at
the then effective daily rate of pay of said teachers. The District shall not be
obligated to provide more than two (2) days of training, of a technical nature,
regarding the use of the Distance Learning program.
4.13.4 SUPERVISION OF STUDENTS:
The district receiving the transmitted lesson shall assume full responsibility and
liability for the supervision of the students in the receiving schools. Teachers
who teach in the Distance Learning Program from a transmitting school will not
be held accountable for the failure of discipline at remote sites: Distance
Learning teachers from the transmitting sites will, however, be responsible for
adhering to DLC-established procedures for dealing with remote site discipline
problems. The receiving site districts may use teacher assistants or teacher
aides for the maintenance of discipline in receiving site classrooms.
4.13.5 PREPARATION:
Teachers who teach Distance Learning classes shall not receive any additional
preparation periods for their service in the Distance Learning Program.
4.13.6 COMPENSATION:
There shall be no additional compensation for teachers of a Distance Learning
class.
4.13.7 EVALUATIONS:
Evaluations of teachers teaching Distance Learning classes shall- .be in
accordance with the contract provisions of the district where the course
originates. Tapes of lessons shall not be used for evaluations and evaluators
shall physically observe the teacher's class by their physical presence within the
classroom, rather than monitoring of the receipt of the lesson on a television
monitor.
4.13.8 DLC IMPACT ON TRADITIONAL TEACHING:
The Distance Learning Course Program shall not adversely affect the preparation
time or workload of the remainder of the teaching force that does not volunteer
to teach Distance Learning.
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4.13.9 SUNSET CLAUSE:
Section 4.12 shall expire on June 30, 2000.
4.13.10 CBA PROVISIONS TO REMAIN:
Any and all issues that are not covered by this Section 4.12 shall be governed by
the appropriate section(s) of the current CBA.
4.13.11 GRADING:
The grading of Distance Learning students shall be the responsibility of the host
instructor. Receiving schools shall be responsible for translating grades into their
own grading system.
4.13.12 USE OF TAPED PROGRAMS:
Distance Learning Programs may be taped by the District and used by students
for purposes of review and/or make-of lessons missed during absences. The
District affirms that such tapes will not be used to repeat an entire course
without the employment of the host teqcher at a later time.
T PAY
5.01 SICK LEAVE
All tenured, full-time employees as well as regular, part-time employees shall be
allowed a yearly sick leave equal to fourteen (14) paid sick leave days.
Employees employed on an eleven (11) month basis shall be allowed a yearly
sick leave equal to fifteen (1 5) sick leave days. All probationary employees shall
be allowed a yearly sick leave equal to twelve (12) paid sick leave days.
Employees shall be allowed to accumulate up to two hundred (200) sick leave
days.
Sick leave days may be allowed for personal illness or illness in the immediate
family subject to the following:
A. The Superintendent may require a doctor's certificate after three (3)
consecutive days of absence.
B. Sick leave used for immediate family illness is limited to: spouse, child,
father , mother, step-father , step-mother, step-child.
Whenever the need for sick leave is known in advance, the teacher shall
notify the District in writing stating the dates of absence.
C.
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5.02 PERSONAL LEAVE
Three (3) days of personal leave, per school year, which shall be non-
cumulative, shall be available for all full-time employees. Unused personal days
will be credited to an employee's accumulated sick leave account not to excee"d
the maximum accrual. Such personal leave days are provided for urgent
personal business that cannot be performed at any other time than during school
hours on a regular school day. All such leave is subject to the approval of the
Superintendent, whose decision is final. Requests for personal days shall be
submitted, in writing, at least three (3) school days in advance of the requested
day, except in the case of an emergency.
Regularly-scheduled part-time employees are entitled to the following subject to
the foregoing: .5FTE to .9FTE equals one (1) day of personal leave.
5.03 BEREAVEMENT LEAVE
All full and part-time employees will be allowed a Bereavement Leave of five (5)
consecutive days for death in the immediate family and/or immediate family of
the spouse subject to the following restrictions:
1 . Immediate family or immediate family of the spouse shall be defined
as: husband, wife, child, sister, brother, father, mother, grand-parent,
grand-child, step-parents, step-child, brothers or sisters-in-Iaws; also,
any other member of the family if living in th same household.
5.04 JURY DUTY
All full-time' employees required to report for jury duty shall receive their salary
and benefits. Proof of such service may be required to be submitted upon
request of the District.
5.05 SICK LEAVE BANK
A. Eligibility
Full-time employees will be eligible to participate in the Bank, if they' have'
been tenured by the District (or its predecessor districts) or if, on
September 1, the employee has twenty (20), or more, days of accumulated
sick leave. .
B. Enrollment
During service with the District, an employee shall have one and only one
opportunity to enroll as a member of the Sick Leave Bank. A current
employee, not" already a member of the Bank, shall be eligible to become
such a member within a period of sixty (60) days from the date of
execution of this Agreement, if they meet the eligibility requirements set
forth, above or within sixty (60) days from the first date of eligibility of
such employee. It is the employee's obligation to notify the District's
Business Office in a written, signed, dated, statement of the employee's
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desire to become a member of the Bank within the time limits set forth
herein.
C. Termination of Membership
An employee may terminate membership in the Bank at any time by submitting -
written notification to the District's Business Office. Days contributed to the
Sick Leave Bank shall be forfeited to the Bank. Such employee may never enroll
in the Bank again.
D. Contribution
Each member shall contribute three (3) sick days per school year to the Sick
Bank until the Bank reaches one thousand (1000) days. Once the Bank
reaches one thousand (1000) days, there will be no further contribution until
the total falls to a level requiring contributions of one (1) day for each
member. New members must contribute three (3) sick days which will be
accepted even though it would cause the Bank to exceed one thousand
(1 000)
E. Utilization of Leave Days
1 . To be eligible to withdraw days from the Bank, the member's
period of disability must exceed thirty (30) consecutive school
days.
2. A member suffering a disabling injury or illness, who has exhausted
his/her accumulated sick leave, may utilize leave days from the
Bank, as provided below, after a waiting period of five (5) days
without pay. The Governance Committee may waive the five (5)
day waiting period without pay.
3. A member may apply for up to forty (40) days of leave. Should the
disability or illness continue, a second application for up to an
additional forty (40) days may be submitted. In the event that the
disability or illness continues beyond the date of the second leave,
three (3) extensions may be granted for up to twenty (20) days
each. A member may not utilize more than one hundred forty
(140) days from the Bank for anyone illness. In no event shall any
member receive 'from the Bank more than three hundred twenty
(320) days of leave in a consecutive five (5) year period
commencing with the first day the Sick Leave Bank is used.
4. A member of the Sick Bank, who has returned to school after an
extended illness and has a recurrence of the extended personal
illness, may again apply to the Sick Bank, without meeting the
thirty (30) consecutive school day requirement, providing the.
following are true:
(a) The member has not exhausted the maximum individual
yearly allotment (140 days) and,
The member's personal accumulated sick leave remains
exhausted.
(b)
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F. Governance
The Bank will be governed by a committee composed of three (3) employees
appointed by the Association. It shall be the responsibility of the Governance
Committee to advise all eligible teachers of their responsibility to enroll
pursuant to 5.1 .9 B, and the submission of the necessary paperwork for
enrollment and application.
G. Application
A member must apply, in writing, accompanied by a physician's
statement setting forth the date of onset of the illness, the nature
of the illness and the probable duration, to request withdrawal of
days from the Bank.
The Bank Committee may call for another and/or continuing
medical evaluation verifying disability. Failure of the member to
provide such verification in a timely manner shall be cause to
terminate payment for days which have been allotted.
H. Misuse of Leave Days.
1 .
2.
Misuse of sick leave days from the Bank is a theft of service and the
District is entitled to institute appropriate disciplinary action.
Hold HarmlessI.
The Association agrees to hold the District harmless for any and all actions
arising out of the Bank Committee's determination to allot days or not to
allot days from the Bank.
5.06 VOLUNTARY SICK LEAVE
When an employee who has exhausted his/her current and accumulated sick
leave, has to be absent, due to his/her own personal illness he/she may solicit
contributions of sick leave from other teachers in the Chautauqua Lake Central
School System. Such contributions shall be made in writing, signed and dated
by the contributing employee (Appendix "E"). The writing shall specifically
identify the employee for whom the contribution is intended. .
No employee may contribute more than three (3) days in a particular instance
and the maximum contribution from all employees for any particular instance
shall be thirty (30) school days.
A statement from the doctor stating the nature of the illness and the date on
which it is anticipated that they will be able to resume their duties must be
submitted to the Chief Executive Officer/ Superintendent.
5.07 PARENTAL LEAVE
A parental leave of absence without pay will be available for a period up to two
(2) years for the purpose of caring for a child in the first two (2) years following
birth, adoption, or placement in foster care.
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In the case of leave because of the birth of a child not later than the sixtieth
(60th) consecutive day prior to the date the employee desires to begin leave, the
employee shall give written notice to the Superintendent, stating the time the
employee would like to begin such leave and the time the employee would
desire to return. In the case of adoption or foster care, as soon as the employe"e
becomes aware that a placement is imminent, the employee shall notify the
Superintendent in writing stating the beginning and ending dates of leave.
Should another birth or adoption occur during a parental leave, the employee
shall be granted another parental leave upon request not to exceed an additional
year.
An employee on parental leave is only entitled to return to work at the beginning
of a semester. The maximum leave available for parental leave purposes shall
be a period of two (2) years. An employee on parental leave will notify the
District of his or her intention to return from leave by June 1st if returning in the
first (Fall) semester, or by November 1.st if returning in the second (Spring)
semester.
An employee wishing, for emergency reasons associated with the circumstances
of termination of the pregnancy or placement, to terminate a leave previously
requested for parental leave purposes, shall be entitled to do so within thirty
(30) days after the termination of the pregnancy or placement. The employee
shall notify the Superintendent, in writi'ng,' of the employee's intent to terminate
the requested leave. The parties shall mutually agree upon a return date of the
employee.
Time spent on parental leave does not count as probationary service creditable
for seniority; salary credit, leave credit or any other benefit. When a employee
returns from parental leave, all probationary service, seniority, salary credit,
leave credit and service for other purposes accumulated by the employee as of
the last day of work or paid leave preceding commencement of the leave shall
be restored to the employee.
The period of time in which a employee is on parental leave shall not count as
service for salary credit, or other benefits based on service. Sick leave may not
be utilized during such leave period.
.
An employee returning from leave shall be returned to his/her former
assignment, provided the District has not eliminated the assignment or assigned
another probationary or tenured employee to that assignment. In that case the
District shall assign the returning employee to another assignment within his/her
tenure area, provided he/she has the necessary seniority credit in instances of
abolition.
All time limits as set forth in Article 5, Section 5.07, may be waived in the
event of an emergency or severely extenuating circumstances by mutual
agreement between the employee and the Superintendent. Such agreement
shall not be unreasonably withheld.
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The application of the above language bears only upon the beginning and ending
and application dates for parental leave and is not intended to extend the two
(2) year limitation as set forth in Article 5, Section 5.07.
The employee can opt to retain employee health insurance at the employee~s
expense, and at the District's group rate.
5.08 WORKERS' COMPENSATION PROVISION
Employees shall be covered by the District for injuries and occupational illness
sustained while at work for the District pursuant to and to the extent allowed by
the New York State Workers' Compensation Law. In addition to the foregoing,
the District agrees to pay the difference between the Workers' Compensation
payments and the employee's regular salary for a period up to one hundred
(1 00) school days following the recognized establishment of a claim with the
Workers' Compensation Board.
5.09 SABBATICAL LEAVE
1 .
a.
The Sabbatical Leave Policy is based upon the belief that
such leave is in the best interests of pupils. The basic
purpose of the leave is that of encouraging instructional
improvement.. The exercise of the privilege of implementing
this policy in a given year by the Board of Education is
discretionary. The Board will consider requests for sabbatical
leave under the following conditions and qualifications:
Qualifications:
1) Service - the applicant must have completed by the time
he/she goes on leave, at least ten (10) years service in the
Chautauqua Lake Central School System, or the previous
Mayville Central School or Chautauqua Central School Districts
in the field in which his/her proposed work lies, or in an allied
field.
Academic -'the applicant hired before 711/96 must possess at
least a Bachelor's degree plus thirty (30) hours, and hold a
New York State Teachers Certificate in which his/her work is
to be done, or in an allied field. The applicant hired after
7/1/96 must possess at least a Masters Degree, and hold a
New York State Teachers Certificate in which his/her work is
to be done, or in an allied field.
2)
3) Suitability - Proiect or Program
a) The proposed work must be in the individual's field of
instruction, or deemed contributory to his service in that
general field.
Determination of Suitability - projects or programs
pursued under the auspices of a recognized, bona
b
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fide foundation or agency will be considered as to
suitability, subject to the above #3-a. The
decision as to the suitability of projects and
programs at accredited universities and
foundations not so sponsored rests solely with the
Superintendent, and shall be on the basis of
consultation with the individual concerned, the
institution if any, where the work is to be carried
on, and other qualified authorities in the proper
field.
b. Limitations:
1) No sabbatical leave shall be granted within five (5) years of
the completion of any previous academic leave granted the
candidate.
c.
2) The number of leaves granted simultaneously shall not be
more than two (2) full-time members of the total teaching
staff .
Stipend:
1) The stipend shall be one-half (1/2) of the earned schedule
salary which the individual(s) would normally receive for
the year which he/she will be on leave or full earned
schedule salary for one-half (1/2) year.
d.
2) The stipend shall be paid by normal payroll procedures.
G'uarantee of Continued Service:
l) The recipient of a leave is expected to remain in the
Chautauqua Lake Central School System for a period of
three (3) years following his return from leave.
(a) It is understood that for the purpose of calculation
of annual salary and seniority, the year of
.. . sabbatjcal shall be considered as a year of service.
e. Request for Sabbatical Leave must be made by March 1 5 of the
current school year.
5.10 TEMPORARY LEAVE
1. The time necessary for appearances in any legal proceedings when the
matter concerns adjudication of this Agreement will be granted for a
maximum of two (2) people.
2. The District will provide eight (8) days for Association business, without
loss of pay. This time may be taken in half day increments. Any time used
by a delegate to the New York State Teachers' Retirement System shall not
be charged against the leave granted in this section.
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5.11 DISCRETIONARY LEAVES
1 . An unpaid leave (no benefits or salary are provided by the District) of a
minimum of one (1) semester and of up to a maximum of one (1) school
year (September - June) may be granted to a tenured employee who has
seven (7) years of service with the former Mayville Central School or
Chautauqua Central School Districts or the Chautauqua Lake Central School
District by the Board of Education upon the recommendation of the
Superintendent.
a. Recommendation for such leave shall be at the Superintendent's
discretion.
b. Application for such a leave must be submitted ninety (90) days
before leave is to commence. The application must set forth the
following:
1) The school year in which the leave is to occur
2) Reason for the leave
The District shall act on applications in a timely manner, but no
later than sixty (60) days prior to the commencement of such
leave.
c.
d. An employee "is entitled to one such leave every seven (7) years.
e. The District may waive any requirement at its sole discretion.
An individual on discretionary leave from the District may purchase,
at his/her own expense at the District's rate, any insurance
(Health/Dental/Vision/Life) benefits that would have been provided
had he/she continued on the payroll for the time he/she was on
leave, pursuant to Article 8.
f.
g. Upon his/her return to salaried employment, the individual who was
on discretionary leave will be placed on the appropriate salary step;
i.e., if an individual is on leave for an entire year, and the year
before the leave, was on step 8 of the salary schedule he/she will
return on step 9. If an individual takes the first semester of his/her
eighth year as leave when he/she returns in the second semester of
that same school year, he/she will be on step 8 of the appropriate
schedule. If an individual takes the second semester of the eighth
year as leave and returns the first semester of the ninth year or
later, he/she will return on the ninth step of the appropriate salary
schedule. A full semester of service shall make the employee
eligible for a full year of service for step purposes.
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ARTICL'E 6
COMPENSA TION
6.01 GRADUATE COURSE
For the purpose of taking graduate courses approved by the Superintendent
which cannot be taken at a time other than requiring early release, a teacher(s)
may be dismissed up to a maximum of thirty (30) minutes prior to the end of the
teacher's work day, so long as such does not interfere with assigned teaching or
supervisory duties.
6.02 GRADUATE HOURS - NEW HIRES AS OF 7/1/97
Graduate hours for teachers hired on or after July 1, 1997 shall be
recognized and compensated for pursuant to the following terms and
conditions:
a. For graduate hours taken while in the employ of the District,
leading to a 1st Master's Degree leading to permanent certification,
the District shall reimburse a full-time teacher IJp to the current SUNY
per credit hour tuition rate in effect at the time the hours are taken by
the teacher. A regular part-time teacher assigned on at least a half-
time (.5) basis shall be eligible "for prorated reimbursement in the
same proportion as the time worked bears to a full day.
b. For the next twelve (1 2) graduate hours taken beyond the
Master's Degree while in the employ of the District as a full-time
teacher, the District shall not reimburse the teacher; but rather, the
teacher shall have his/her salary adjusted by the per credit hour
stipend established elsewhere in this Agreement. A regular part-time
teacher assigned on at least a half-time (.5) basis shall be eligible for
prorated stipend in the same proportion as the time worked bears to a
full day.
1) Application Procedure for Credit:
A teacher must submit a copy of his/her transcript (report
card) indicating successful completion of the graduate course
to the Business Office by not later than October 1, if credit
for the completed courses is to be applied to salary effective
at the beginning of the first semester of the District's school
year, and by February 1, if credit for completed courses is to
be applied to salary effective at the beginning of the second
semester of the District's school year.
c. After the attainment of twelve (12) hours referred to in (b.)
above, the next thirty-three (33) graduate hours taken while in the
full-time employ of the District, the District shall reimburse the
teacher for tuition paid up to the SUNY per credit hour rate in effect
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at the time the hours are taken by the teacher. The rules for part-
time teachers shall be as in (a.) above.
d. Prior approval of the course(s), by the Superintendent, is required
and the teacher must demonstrate that the course has a reasonable
relationship to the teacher's professional duties. The Superintendent's
decision as to the appropriateness of any course is final and not
subject to the grievance procedure.
e. Reimbursement of tuition will be made by the Business Office within
sixty (60) calendar days following the teacher's submission of a transcript
indicating successful completion of the graduate course and the submission
of a paid receipt to the Business Office establishing that the tuition has
been paid by the employee.
6.03 SALARY NOTICE
Each employee shall receive a written salary notice stating the base salary and
step of salary schedule no later than June 15. The employee shall return a
signed copy of same by June 30.
Each employee shall receIve a statement of accumulated sick leave by no later
than September 30.
6.04 MONETARY - PAYROLL PROCEDURES
1 . All employees shall be paid every other Friday of the school calendar year.
Employees will have the choice of two (2) plans:
a. Twelve (1 2) months with lump sum for July and August
payable at the close of the school year.
b. Ten (10) months
6.05 SALARY FOR EXISTING TEACHERS AS OF JUNE 30. 1997 - APPENDIX C
In addition to salary, this agreement includes provisions for longevity steps, a
credit service stipend, Masters' differential and graduate hours. All benefits
represented by this Article will be fully retroactive to the beginning of the 1996-
97 school year. Retroactivity will apply to all employees currently employed,
those on leave of absence, those who retired during the 1996-97 school year,
and those who resigned their positions during the 1996-97 school year.
1 . Graduate Salary Timelines
A teacher must submit a copy of his/her transcript (report
card) indicating successful completion of the graduate
course and/or the MA degree to the Business Office by
not later than October 1, if credit for the completed
courses is to be applied to salary effective at the
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beginning of the first semester of the District's school
year, and by February 1, if credit for completed courses is
to be applied to salary effective at the beginning of the
second semester of the District's school year.
6.06 SALARY FOR NEW HIRES ON OR AFTER JULY 1. 1997 - APPENDIX D
The "open" notations on both Appendix 0 apply to new hires and means that
the District has the negotiated right to establish a new hire's salary and
maintains that right to determine that new hire's salary during the new hire's
first three (3) years of employment, after which time the new hire is placed at
Step 4 of Appendix "0" Should the District recognize a new hire's prior
teaching experience, if any, and decide to assign a salary of Step 4 or above
from experience, if any, and decide to assign a salary of Step 4 from Appendix
"0", the District may do so. In such a case, in each subsequent year of this
Agreement, the new hire would move to the next step on Appendix "0."
6.07 EXTRA-CURRICULAR SALARY SCHEDULE 1996-97 - APPENDIX 8
Chaperones: District will pay chaperones the sum of:
$40.00 for assignments over two (2) hours
$ 30.00 for assignments up to two (2) hours
Such amount to be paid on the payroll as an
addition to paycheck.
6.08 EXTRA-CURRICULAR ACTIVITIES
Includes all Interscholastic Sports (requiring a coach) and all co-curricular
organizations (requiring an advisor). Creation of all extra-curricular activities
shall require approval by the Board of Education.
6.09 EXTRA-CURRICULAR RESPONSIBILITIES
A. Coaches and advisors will be paid in full (one payment) at the end of the
activity or at the end of the school year (whichever comes first), upon
approval by the Athletic Director for coaches or the building principal for
advisors.
B. Separate computation for FICA, federal, and state withholding will be
computed for extra-curricular stipend.
C. When more than one teacher is approved for the activity and is assigned to
the activity, the total stipend is to be divided accordingly.
D. Employees hired on or after July 1, 1997, who become coaches or advisors
in C.L.C.S.D. and subsequently relinquish such assignment(s), may retain
said service credit provided they return to the same activity within five (5)
years from the last date of relinquishment. Existing employees, as of June
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30, 1997, who have previously earned coaching or advisorship experience
with either former district and have subsequently relinquished their
assignment, will be exempted from the foregoing five (5) year standard.
Such exempted coach or advisor, upon their return to the same activity,
shall be eligible to have their previously-earned experience credited.
Upon appointment to a coaching position, the District will pay registration
costs for required coaching courses (first aid, CPR, updates, etc.).
F. Compensation for coaches or advisors related to the creation of new extra-
curricular activities will be subject to negotiations between the District and
the Association.
E.
G. Years of experience shall be considered interchangeable in the following
areas:
Class advisors (i.e.: Freshman advisor to
Junior advisor)
Girls' and Boys' sport (i.e.: Girls'Volleyball
to Boys' Volleyball)
Same sport (i.e.: JV Boys' Basketball to
Varsity Basketball)
Diamond sport (i.e.: Softball to Baseball)
ARTICLE 7
PERSONNEL MATTERS
7.01 EMPLOYEE PROTECTION
Employees will immediately report in writing all cases of assault and/or battery
suffered by them in connection with their employment to their principal and
immediate supervisor. This report will be forwarded to the Chief Executive
Officer/Superintendent pursuant to Section 3023 of Education Law.
7.02 TEACHER SAFETY AND WELFARE
It is recognized by the parties that disruptive pupil behavior may threaten the
safety and welfare of. employees and other students. The District agrees to
reinforce an employee's disciplinary rights as contained in District policy. Any
requirement, provided by policy, to communicate with the employee concerning
student disciplinary matters will be adhered to. Teachers recognize as a
professional responsibility their duty in student disciplinary matters that may
occur after regular school hours. This is distinct and different from times when a
teacher is dealing with his/her student(s) after school. For example, the teacher
has required a student to stay after school to make up a class assignment the
student failed to perform during class. In cases of this nature, the teacher is
responsible for their students only and would not be required to include another
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teacher's student in their after-school session. This does not apply to an
assigned after-school-wide detention.
7.03 PERSONNEL FILE
An employee shall have the right to review his/her personnel file maintained by
the District. .Any such review will be scheduled in advance, by the District with
the employee and conducted in the presence of a District designee. The
employee may be accompanied by an Association representative. The file or
any material therein shall not be removed from the office. The employee shall
have the right to reproduce information within his/her file at the employee's
expense, not to exceed $0.05 per copy.
Excluded from the review are any confidential materials (i.e. personnel
references, pre-employment information) kept in the personnel file. The
employee may include in his/her personnel file a written statement in response
to any reviewable matters contained therein.
Any difficulty or complaint concerning an employee which is to become a matter
of record shall be discussed by"the Superintendent with that employee before it
is placed in the District's personnel file on that employee. At this conference
the employee will be given a copy of any such complaint or matter discussed,
before it is entered in the employee's p.ersonnel file.
No anonymous complaint shall be entered in the employee's personnel file;
however, this article shall not preclude investigation of said complaint by the
District or the entry of the results of such investigation in the personnel file of
the employee.
7.04 TEACHER OBSERVATIONS AND EVALUATIONS
The parties agree that observations and evaluations are for the purpose of
providing feedback to teachers about their performance so that the parties can
provide the optimum learning environment for the District's students.
At least once each school year a formal classroom observation shall be made. of
all teaching personnel by the appropriate administrator. In the case of non-
teaching personnel, such as Guidance Counselors, another method of
observation that is deemed appropriate by the District shall be utilized. All
formal evaluations will be conducted openly and with full knowledge of the
teacher.
The frequency of formal classroom observations shall occur as needed and
determined by the administration to be appropriate for the circumstance of each
teacher.
The results of each formal classroom observation shall be reduced to writing by
the observer and a copy given to the teacher being observed. The teacher shall
sign and date the observation report indicating receipt and review. The teacher
will have the right to respond, in writing, to the observation report and such
response will be counter-signed by an appropriate administrator, and placed in
the teacher's personnel file.
-25-
Each teacher shall receive at least one formal written evaluation each school
year. The written evaluation will be dated and signed by the teacher. The
teacher's signature indicates only that the teacher has received a copy of the
evaluation. The teacher will have the right to respond, in writing, to the
evaluation and such response will be counter-signed by an appropriate
administrator and placed in the teacher's personnel file. The formal evaluation
should cover the varied aspects of the teacher's professional service and not
merely classroom observation reports.
Within at least five (5) school days after the occurrence of either formal
observations or formal evaluations, the observer or evaluator shall meet with the
teacher to review the strengths of the teacher's performance and discuss the
need for improvement, if necessary.
Both the Association and the District will jointly develop any and all evaluation
forms.
ARTICLE 8
INSURANCE
8.01 HEALTH INSURANCE
8.01.1 BENEFITS PROVIDED EFFECTIVE 1997-98
Effective in the 1997-98 school year, the District will provide the following
health insurance benefits for all full-time probationary and tenured employees at
the rate of ninety (900/0) percent of the monthly premium for single and family
plans. The balance of ten (1OOib)percent shall be deducted from the eligible
employees"'salary on a payroll deduction basis.
The plan benefits offered shall include five dollars ($ 5.00) generic and ten
dollars ($10.00) brand name prescription card, and a major medical rider with
one hundred ($1 00) dollar single deductible and a two hundred ($ 200) dollar
family deductible.
8.01.2 COMPARABLE BENEFITS
The District reserves the right to provide a comparable, or better, medical plan
through any carrier, or means it so chooses, only after the following procedures
have been acted upon. The parties shall meet to negotiate the District's
proposed alternative. Failure to reach an agreement may result in the District's
enactment of a new plan which is comparable, or better. The Association
reserves the right to contest the comparability issue through the grievance
procedure. The District remains willing, at anytime, to consider any suggestions
the Association may make with regard to an alternative carrier or plan.
8.01.3 PART-TIME EMPLOYEE BENEFITS
Effective in the 1997-98 school year, all regular part-time employees assigned to
at least a half-time (.5) basis shall be eligible to participate in the health
insurance program provided the employee contributes to the premium cost on a
prorated basis. Such proration shall be in the same proportion as the time
worked bears to a full day (i.e., 6110 of 1000/0 - 600/0). This means the District
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would contribute sixty (60%) percent and the employee contributes forty (40%)
percent.
8.01.4 NO DUPLICATION OF COVERAGE
Effective in the 1 997-98 school year, there shall be no duplication of coverage
permitted. Accordingly, where spouses are employed by the District, the
District is only required to provide one plan per family; unless it is more cost
effective to offer two (2) single plans, where there are no eligible dependents
involved.
8.01.5 BENEFITS FOR RETIREES
Employees retiring after July 1, 1996, will be allowed to remain with the group,
at the District's rate and their own expense, provided:
a. they were covered under the plan at the time of retirement
b. all provisions of the provider are met
monthly premium payments are due in the District's Business Office
ten (10) days before the first of each month.
d. as plans change for active employees so, too, will they change for the
retiree
c.
e. at the age of sixty-five (65), the retiree shall enroll in Medicare
failure to meet any of these conditions shall result in the termination of
the retiree's participation.
f.
8.01.6 BENEFITS WHILE ON LEAVE
Employees "who are on leave from the District will be allowed the option of
remaining with the Plan (without District contribution) providing the following
conditions are met:
a. they were actively enrolled at the time of leave.
b. payments by the employees are to be made in monthly increments
due 10 days before the first of each month.
8.01.7 HEALTH INSURANCE WAIVER
Any eligible employee who voluntarily wishes to forego health insurance
coverage with the District may do so annually during the open enrollment period.
The employee electing to opt out of this insurance will be reimbursed fifty
(50°1c» percent of the cost of the single premium, payable by separate check at
the end of the plan year. This provision does not apply to regular part-time
employees, or ,employee$ ,described in the no-duplication provision of this
section.
8.01.8 RESCINDING WAIVER OF HEALTH INSURANCE
For those eligible employees who have opted out of health insurance during the
open enrollment period but experience a family status change, i.e., marriage,
divorce, birth, adoption, death, or loss of spouse's employment during the plan
year they have opted out of, will be permitted to re-enroll in this plan upon proof
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of a family change and subject to any waiting periods of the plan. Re-enrollment
during the plan year will render the employee ineligible for the full year waiver
payment. Payment will, however, be made based on the number of months the
employee was out of the District's coverage, i.e., if an employee was not
covered from July 1 - November 30 they would be eligible for 4/12 of the full
year's payment.
8.02 DENTAL INSURANCE
8.02.1 BENEFITS PROVIDED EFFECTIVE 1997-98
Effective in the 1997-98 school year, the District shall provide to all full-time
probationary and tenured employees the dental option offered through the
Chautauqua County School Districts' Medical Plan funded at ninety percent
(900/0) by the District for single and family plans, with the balance funded by an
employee contribution of ten percent (10%).
8.02.2 COMPARABLE BENEFITS
The District reserves the right to provide a comparable, or better, dental plan
through any carrier, or means it so chooses, only after the following procedures
have been acted upon. The parties shall meet to negotiate the District's
proposed alternative. Failure to reach an agreement may result in the District's
enactment of a new plan which is comparable, or better. The Association
reserves the rig~t to contest the comparability issue through the grievance
procedure. The District remains willing, at any time, to consider any suggestion
the Association may make with regard to an alternative carrier, or plan.
8.02.3 PART-TIME EMPLOYEE BENEFITS
Effective in the 1997 -98 school year, all regular part-time employees assigned to
at least a half-time (.5) basis shall be eligible to participate in the dental program
provided the employee contributes to the premium cost on a prorated basis.
Such proration shall be in the same proportion as the time worked bears to a full
day (i.e., 6/10 of 1000/0 - 600/0). This means the District would contribute sixty
percent (60%) and the employee would contribute forty percent (400/0).
8.03 OPTICAL INSURANCE
8.03.1 BENEFITS PROVIDED EFFECTIVE 1997-98
Effective in the 1997-98 school year, the District shall provide to all full-time
probationary and tenured employees covered by this Agreernent, the Optical
Plan (Premier Platinum - Annual Benefit) offered through Davis Vision and the
NYSUT Group Benefits Plan funded at ninety (90) percent by the District for
single and family plans, with the balance funded by an employee contribution of
ten (10 0/0)percent.
8.03.2 COMPARABLE BENEFITS
The District reserves the right to provide a comparable, or better, optical plan
through any carrier, or means it so chooses, only after the following procedures
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have been acted upon. The parties shall meet to negotiate the District's
proposed alternative. Failure to reach an agreement may result in the District's
enactment of a new plan which is comparable, or better. The Association
reserves the right to contest the comparability issue through the grievance
procedure. The District remains willing, at anytime, to consider any suggestions
the Association may make with regard to an alternative carrier, or plan.
8.03.3 PART-TIME EMPLOYEE BENEFITS
Beginning with the 1997-98 school year, part-time employees shall be eligible
for this benefit provided they meet the eligibility requirements described in the
health insurance provision. The proration formula is also described in the health
insurance provision.
8.04 LIFE INSURANCE
The District agrees to provide each full-time, probationary and tenured,
employee covered by this Agreement life insurance in the amount of fifteen
thousand ($1 5,000) dollars, with a double indemnity rider. The choice of carrier
shall remain with the District and subject to change in carrier at any time.
Notwithstanding the foregoing right, the District remains willing to consider any
suggestions the Association may make with regard to an alternative carrier. The
Plan benefits shall be subject to the requirements set forth by the insuring
company. When the insuring company permits ernployees to purchase.
. additional term insurance, at the employee's expense, they shall be permitted to
do so. This additional term insurance privilege is only effective for as long as
the insurer of record, at any given point in time, allows for such a purchase.
Payment auangements shall be made between the insurer, District and the
Association.
ARTICLE 9
~
9.01 MILEAGE
The District will reimburse employees for mileage when their regular
assignments are in two (2) or more buildings during a single day only when the
travel is in the employee's personal vehicle. Effective at the July reorganization
meeting, the Board of Education shall set the mileage reimbursement rate
retroactive to July 1.
9.02 FLEXIBLE SPENDING PLAN
A flexible-spending plan (IRS 125) will be established. The District and the
Association will mutually determine the Plan Administrator. Any money left in
the Plan at the end of the fiscal year will revert to the District. The District shall
bear the expense of the installation of the Plan. Reports will be provided to the
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employees participating in the spend down accounts of the Plan at least
quarterly, and the participants shall bear the monthly administrative cost.
9.03 BENEFIT TRUST
Optional deductions shall be made by the District for employees who wish to
participate in a tax-sheltered annuity program for employees, credit union,
United Way, and NYSUT Benefit Trust, as chosen by participating members.
New tax-sheltered annuity programs shall not be considered until and unless
there are a minimum of five (5) employees interested in such new program.' The
Association shall defend and save harmless the District against any and all
claims, suits, or other forms of liability that shall arise or may arise by reason of
actions taken or not taken by the District under this section of the CBA.
9.04 LONG-TERM SUBSTITUTE TEACHERS
While it is recognized that persons holding long-term substitute appointments
are represented by the Association, the only terms of this Agreement which
they are entitled to are found in this Section. It must be noted that persons
holding long-term substitute appointments are distinguishable from persons
working as per diem substitutes and that per diem substitutes are not
represented by the Association.
Each long-term substitute appointment shall carry with it a salary as determined
by the Superintendent and recommended to the Board at the time of
appointment, within a range of twenty thousand ($ 20,000) dollars to twenty-
eight thousand ($28,000) dollars.
A long-term substitute shall be entitled to receive one (1) sick leave day per
month for the length of their appointment, such days to be available upon
appointment.
A long-term substitute appointed for a complete school year shall be entitled to
the prevailing health insurance subject to the contractual employee contribution
and provided, further, that this person is not receiving or eligible to receive
health insurance from any other source. The health insurance waiver provision
(Section 8.01) is not applicable to long-term substitutes.
The bereavement provision found in Section 5.03 is fully applicable to any long-
term substitute.
A long-term substitute is subject to the daily schedule established for the
teacher he/she is temporarily replacing.
A long-term substitute will receive two (2) personal leave days, such days to be
available upon appointment.
9.05 RETIREMENT AWARD
Effective July 1, 1996, an individual may select either one of the following
options:
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1. Insurance Account - $1 2,500, or $81, per day, (times the number of
remaining sick days), with a maximum of two hundred (200) days
(whichever is higher). The money is to be placed in a Trust and Agency
account to be expended for health insurance, as provided by the Collective
Bargaining Agreement (medical, prescription).
Should the employee choose this option over the cash payment option an
additional fifteen (1 5 %) percent will be placed into the Trust and Agency
Account on his/her behalf.
In the event the employee should die before the amount of money in his/her
account is expended, the remainder will be used to continue the insurance
for his surviving spouse and/or dependent children.
2. Cash payment - $12,500, or $81, per day (times the number of remaining
sick days), with a maximum of two hundred (200) days (whichever is
higher) .
To be eligible for the above benefits:
a) The employee must first submit an irrevocable retirement notice to
the District at least 90 calendar days prior to retirement. Effective
date of retirement in order to receive this benefit must be at the
beginning or end of a semester, but in no case during a semester.
b) The employee must retire from active service with the District in the
first three (3) years of eligibility under the guidelines of the NYSTRS
as they apply to a service retirement.
c) The employee must have at least ten (10) years of service with the
Chautauqua Lake Central'School District, including years in the
Mayville Central School or Chautauqua Central School Districts;
Application for, and receipt of, a disability retirement would qualify an
employee for this benefit, also. An employee applying for a deferred
retirement (vesting) is not eligible for this benefit.
Effective 7/1/1 997 - New hires will not be eligible for the cash payment
as described in Item 2 above.
Effective 7/1/1 997 - The maximum number of days that can be
converted by new hires of that date, or later, is one hundred fifty (1 50).
Effective 7/1/2000 - Items 1 and 2 above will be calculated by the use
of sick days to be converted only. The reference to the $1 2,500 and
the fifteen (1 50/0) percent will be removed from the CBA.
Effective 7/1/2000 - The dollar amount per day will be increased from $81 ,
per day, to $90, per day.
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9.06 TEACHING ASSISTANT
While it is recognized that persons holding teaching assistant positions are
represented by the Association, the following represents those items found
elsewhere in this Agreement, that are not applicable to teaching assistants, as'
written, unless noted otherwise: sabbatical leave, student teachers, graduate
hours, MA differential, new hire graduate hours. teacher assignment, teacher work
day, preparation periods.
The following uniquely apply only to teaching assistants and supersede any subject-
related provisions.
The normal work day shall consist of not more than eight (8) consecutive
hours, exclusive of a thirty (30) minute duty-free unpaid lunch, with
starting and ending times to be determined by the assigned Principal for
each individual teaching assistant. Starting and ending times are subject to
change during the school year.
Assignments, duties and schedules, which will include break time, are as
determined by the Building Principal and are subject to the Principal's
discretion and control.
C. Hospital, medical and dental coverage shall be the same coverage as
described elsewhere in this Agreement.
A.
B.
D. Teaching assistants hired on or after July 1, 1997 shall be paid a rate of
$9.39 per hour,(effective July 1, 1998 - $9.76; effective July 1, 1999 -
$10.1 5} or at an annualized rate for payroll purposes.
The annualized rate is calculated by multiplying the number of days
scheduled to be worked plus Columbus Day, Veteran's Day, Thanksgiving
Day and the day after, Christmas Eve, Christmas Day, New Year's Eve,
New Year' s Day, Martin Luther King Day, Presidents Day, Good Friday,
Memorial Day by the number of hours to be worked, per day, by the hourly
rate of pay.
E.
Teaching Assistants hired prior to July 1, 1997, shall receive an hourly rate
of pay for the 1996-97, 1997-98, 1998-99, 1999-2000 school years, as
negotiated between the parties and reflected in individualized wage notices
for each Teaching Assistant and contained in a separate writing.
F. Teaching Assistants who have completed ten (1 O) years of service in
Chautauqua Lake Central District (or its predecessors) shall receive a
permanent increase of five hundred dollars ($ 500) to their salary as a
professional service step.
Teaching Assistants who have completed fifteen (1 5) years of service in
Chautauqua Lake Central District (or its predecessors) shall receive a
permanent increase of one thousand dollars ($1 OOO) to their salary as a
professional service step.
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9.07 TUITION
Faculty members living outside the District shall be allowed to enroll their
children in the Chautauqua Lake Central School System at no charge to the
employee.
9.08 EMPLOYEE ASSISTANCE PROGRAM
The District shall provide an Employee Assistance Program to the members of
the bargaining unit.
ARTICLE 10
DURATION OF AGREEMENT
This four-year contract shall be effective as of July 1, 1996, and shall continue
in effect through June 30, 2000.
ASSOCIATION PRESIDENT SUPERINTENDENT OF SCHOOLS
~09~
Dated (,- 2 a -' 9J1 Dated j I :;)0 I q KI I .
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APPENDIX A
Chautauqua lake Central School
Teachers' Bargaining Unit
GRIEVANCE FORM
NOTE: A grievance must be filed at Stage 1 (unless permissible to file at Stage 2
pursuant to 3.01) on this form within twenty-five (25) days after the Grievant knew
or should have known of the act or condition on which the grievance is based or
condition on which the grievance is based or the grievance shall be deemed waived.
Specific provision(s) and page number(s) of the Agreement alleged to have been
violated
Grievant or Grievants' Name(s)
Date on which the alleged violation(s) occurred
Date of informal meeting with immediate supervisor
Statement of grievance
Remedy desired
Grievant's Signature Date grievance is . ..,
(if group grievance, must be signed filed at Stage 1 with
by Grievance Chairperson) the immediate supervisor
Immediate supervisor's response (Note - must furnish to both the grievant, the
Superintendent and the Association Grievance Chairperson within five (5) days after
receiving the written grievance)
Immediate supervisor's Signature Date
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COMPENSA TION FOR ASSIGNED CO-CURRICULAR AND/OR INTERSCHOLASTIC SPORTS ACTIVITIES
APPENDIX B CO-CURRICULAR - ADVISORS
YEAR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
TITLE
Senior Class Advisor 2@ 1529 1605 1682 1758 1835 1911 1927 1942 1957 1972 1988 2003 2018 2034 2049
Junior Class Advisor 2@ 911 957 1002 1048 1093 1139 1148 1157 1166 1175 1184 1193 1203 1212 1221
Sophomore Class Advisor 2@ 448 470 493 515 538 560 564 569 573 578 582 587 591 596 600
Freshman Class Advisor 2@ 448 470 493 515 538 560 564 569 573 578 582 587 591 596 600
8th Grade Advisor 2@ 320 336 352 368 384 400 403 406 410 413 416 419 422 426 429
7th Grade Advisor 2@ 320 336 352 368 384 400 403 406 410 413 416 419 422 426 429
6th Grade Advisor 2@ 320 336 352 368 384 400 403 406 410 413 416 419 422 426 429
International Club Advisor 145 152 160 167 174 181 183. 184 186 187 189 190 191 193 194
Debate Advisor 581 610 639 668 697 726 732 738 744 749 755 761 767 773 779
ES/MG/HS Director
Multi-Media 581 610 639 668 697 726 732 738 744 749 755 761 767 773 779
Pre-K--12 Director -
Physical Education 581 610 639 668 697 726 732 738 744 749 755 761 767 773 779
MG/HS Dramatic Play Director
1757 1845 1933 2021 2108 2196 2214 2231 2249 2267 2284 2302 2319 2337 2354
K-5 Dramatic Play Director 935 982 1029 1075 1122 1169 1178 1187 1197 1206 .1216 1225 1234 1244 1253
9-12 Musical DirectorO 0 2634 2766 2897 3029 3161 3293 3319 3345 3372 3398 3424 3451 3477 3503 3530
9-12 Musical Tech Director 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
9-12 Musical Choreographer 500 525 550 575 600 625 630 635 640 645 650 655 660 665 670
9-12 Musical Accompanist 726 762 799 835 871 908 915 922 929 937 944 951 958 966 973
o Prior Stipend exceeds 15 year schedule
00 Additional Assistants @ Chaperone Rate, subject to Administrator Approva!
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APPENDIX B CO-CURRICULAR- ADVISORS I
YEAR 1 2 3 4 c:; 6 7 8 9 10 11 12 13 14 15oJ
TITLE
G-OMusic,,1 Director 1900 1995 2090 2105 2200 2375 2394 2413 2432 2451 2470 2489 2508 2527 2546
6.8 Musical Tech Director 1017 1068 1119 1170 1220 1271 1281 1292 1302 1312 1322 1332 1342 1353 1363
6.8 Musical Accompanist 500 525 550 575 600 625 630 635 640 645 650 655 660 665 670
K.5 Musical Director 1084 1138 1192 1247 1301 1355 1366 1377 1388 1398 1409 1420 1431 1442 1453
K-5 Asst. Musical Director 586 615 645 674 703 733 738 744 750 756 762 768 774 779 785
Yearbook Advisor 1757 1845 1933 2021 2108 2196 2214 2231 2249 2267 2284 2302 2319 2337 2354
Ski Club Advisor 2@ 586 615 645 674 703 733 738 744 750 756 762 768 774 779 785
Senior Honor Society Advisor 586 615 645 674 703 733 738 744 750 756 762 768 774 779 785
MG Ac()uernic Incentives
(If 2 . split) 290 305 319 334 348 363 365 368 371 374 377 380 383 386 389
Srudent Newspaper Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
Vursity Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
<ey Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
-fome Ec. Council Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
-ISStudent Council Advisor 871 915 958 1002 1045 1089 1097 1106 1115 1124 1132 1141 1150 1158 1167
-figh School Bowl Advisor 871 915 958 1002 1045 1089 1097 1106 1115 1124 1132 1141 1150 1158 1167
~igh School Bowl Additional
) week maximum 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk 35/wk
:hcss Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
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APPENDIX B CO-CURRICULAR - ADVISORS
YEAR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
TITLE
French Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
Spanish Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
HS Art Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
Education Fair Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
A + Coordinator Advisor 670 704 737 771 804 838 844 851 858 864 871 878 884 891 898
Thunderbirds Director 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
MG/HS Select Choir Director 586 615 645 674 703 733 738 744 750 756 762 768 774 779 785
MG/HS Technology Coord'r 1568 1646 1725 1803 1882 1960 1976 1991 2007 2023 2038 2054 2070 2085 2101
MG/HS Science Olympiad
Advisor 2@ 00 586 615 645 674 703 733 738 744 750 756 762 768 774 779 785
Impact Coordinator 436 458 480 501 523 545 549 554 558 562 567 571 576 580 584
Library Club Advisor 145 152 160 167 174 181 183 184 186 187 189 190 191 193 194
Young Astronaut Club ...
Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
Envirothon Advisor 2@ 290 305 319 334 348 363 365 368 371 374 377 380 383 386 389
Intramurals Soccer
(1st 10 weeks) 436 458 480 501 523 545 549 554 558 562 567 571 576 580 584
Intramurals Basketball
(2nd 10 weeks) 436 458 480 501 523 545 549 554 558 562 567 571 576 580 584
Prior Stipend exceeds 15 year schedule
it 0 Additional Assistants @ Chaperone Rate, subject to Administrator Approval
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APPENDIX B CO-CURRICULAR - ADVISORS
YEAR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
TITLE
Instranlurals Volleyball
(3rd 10 weeks) 436 458 480 501 523 545 549 554 558 562 567 571 576 580 584
Intra murals Spring
(4th 10 weeks) 436 458 480 501 523 545 549 554 558 562 567 571 576 580 584
MG Art Club Advisor 293 308 322 337 352 366 369 372 375 378 381 384 387 380 393
MG Student Council Advisor 871 915 958 1002 1045 1089 1097 1106 1115 1124 1132 1141 1150 1158 1167
A th/etic Director 3279 3443 3607 3771 3935 4099 4132 4164 4197 4230 4263 4295 4328 4361 4394
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COMPENSA TlON FOR ASSIGNED CO-CURRICULAR AND/OR INTERSCHOLASTIC SPORTS ACTIVITIES
APPENDIX B INTERSCHOLASTIC SPORTS -COACHES
YEAR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
TITLE
Varsity Football 2324 2440 2556 2673 2789 2905 2928 2951 2975 2998 3021 3044 3068 3091 3114
Asst. Varsity Football 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
JV Football 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
Asst. JV Football 1171 1230 1288 1347 1405 1464 1475 1487 1499 1511 1522 1534 1546 1557 1569
Modified Football 1171 1230 1288 1347 1405 1464 1475 1487 1499 1511 1522 1534 1546 1557 1569
Asst. Modified Football 1084 1138 1192 1247 1301 1355 1366 1377 1388 1398 1409 1420 1431 1442 .1453
Cross Country 2324 2440 2556 2673 2789 2905 2928 2951 2975 2998 3021 3044 3068 3091 3114
Girls' Jr. Hi. Basketball 2@ 1452 1525 1597 1670 1742 1815 1830 1844 1859 1873 1888 1902 1917 1931 1946
Football Cheerleading JV/Var. 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
Boys' Varsity Soccer 2324 2440 2556 2673 2789 2905 2928 2951 2975 2998 3021 3044 3068 3091 3114
Boys' JV Soccer 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
Girls' Varsity Soccer 2324 2440 2556 2673 2789 2905 2928 2951 2975 2998 3021 3044 3068 3091 3114
Girls' Varsity Volleyball 2324 2440 2556 2673 2789 2905 2928 2951 2975 2998 3021 3044 3068 3091 3114
Girls' JV Volleyball 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
Girls' Varsity Swimming 2324 2440 2556 2673 2789 2905 2928 2951 2975 2998 3021 3044 3068 3091 3114
Girls' Asst. Varsity Swimming
1084 1138 1192 1247 1301 1355 1366 1377 1388 1398 1409 1420 1431 1442 1453
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COMPENSATION FOR ASSIGNED CO-CURRICULAR AND/OR INTERSCHOLASTIC SPORTS ACTIVITIES
APPENDIX B INTERSCHOLASTIC SPORTS -COACHES
YEAR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
TITLE
Boys' Varsity Swimming 2634 2766 2897 3029 3161 3293 3319 3345 3372 3398 3424 3451 3477 3503 3530
Boys' Asst. Varsity
Swimming 1084 1138 1192 1247 1301 1355 1366 1377 1388 1398 1409 1420 1431 1442 1453
Boys' Varsity 3029 3180 3332 3483 3635 3786 3817 3847 3877 3907 3938 3968 3998 4029 4059
Boys' JV Basketball 2048 2150 2253 2355 2458 2560 2580 2601 2621 2642 2662 2683 2703 2724 2744
[Joys' Jr. Hi. BiJskctbiJll 2@ 1452 1525 1597 1670 1742 1815 1830 1844 1859 1873 1888 1902 1917 1931 1946
Girls' ViJrsity Basketball 3029 3180 3332 3483 3635 3786 3817 3847 3877 3907 3938 3968 3998 4029 4059
Girls' JV BasketbiJll 2048 2150 2253 2355 2458 2560 2580 2601 2621 2642 2662 2683 2703 2724 2744
ViJrs/JV Basketball
Cheerleading 2048 2150 2253 2355 2458 2560 2580 2601 2621 2642 2662 2683 2703 2724 2744
Jr. Hi. Basketball
ChccrlciJding 755 793 831 868 906 9-14 951 959 966 974 982 989 997 1004 1012
Bowling 1171 1230 1288 1347 1405 1464 1475 1487 1499 1511 1522 1534 1546 1557 1569
Varsity Wrestling 3029 3180 3332 3483 3635 3786 3817 3847 3877 3907 3938 3968 3998 4029 4059
JV Wrestling 2048 2150 2253 2355 2458 2560 2580 2601 2621 2642 2662 2683 2703 2724 2744
Boys' Vars/JV Volleyball 1171 1230 1288 1347 1405 1464 1475 1487 1499 1511 1522 1534 1546 1557 1569
Boys' Varsity Ba~eball 2324 2440 2556 2673 2789 2905 2938 2951 2975 2998 3021 3044 3068 3091 3114
Joys' JV BasebiJll 1307 1372 1438 1503 1568 1634 1647 1660 1673 1686 1699 1712 1725 1738 1751
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COMPENSATION FOR ASSIGNED CO-CURRICULAR AND/OR INTERSCHOLASTIC SPORTS ACTIVITIES
APPENDIX B INTERSCHOLASTIC SPORTS - COACHES
YEAR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
TITLE
Girls' Varsity Softball 2324 2440 2556 2673 2789 2905 2938 2951 2975 2998 3021 3044 3068 3091 3114
Girls' JV Softball 1307 1372 1438 1503 1568 1634 1647 1660 1673 1686 1699 1712 1725 1738 1751
Boys' Varsity Track 2324 2440 2556 2673 2789 2905 2938 2951 2975 2998 3021 3044 3068 3091 3114
Boys' Asst. Varsity Track 1307 1372 1438 1503 1568 1634 1647 1660 1673 1686 1699 1712 1725 1738 1751
Girls' Varsity Track 2324 2440 2556 2673 2789 2905 2938 2951 2975 2998 3021 3044 3068 3091 3114
Girls' Asst. Varsity Track 1307 1372 1438 1503 1568 1634 1647 1660 1673 1686 1699 1712 1725 1738 1751
Jr. Hi. Track 2@ 1307 1372 1438 1503 1568 1634 1647.. 1660 1673 1686 1699 1712 1725 1738 1751
Golf 1307 1372 1438 1503 1568 1634 1647 1660 1673 1686 1699 1712 1725 1738 1751
Tennis 1464 1537 1610 1684 1757 1830 1845 1859 1874 1889 1903 1918 1932 1947 1962
Synchronized Swimming 871 915 958 1002 1045 1089 1097 1106 '1115 1124 1132 1141 1150 1158 1167
Pool Coordinator 726 762 799 835 871 908 915 922 929 937 944 951 958 966 9.73
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APPENDIX [3 MISCELLANEOUS RATES
I
1996.97 1997-98 1998-1999 1999-2000
! Busketball Clock Operator $41 $43 $451 $45
I Busketbu/l 30/45 Sec. Timer $22 $24 $26 $26
Busketball Scorekeeper $22 $24 $26 $26
Chaperones
(Athletic Events, Music Concerts, Dances, Impuct Functions, Fun Nights. Supervisor ut Musical activities) I
Under 2 hours $30 $32 $35 $35
More thun 2 hours $40 $42 $45 $45
Curriculum Development. School Improvement, After-School Tutors. Study Groups. Summer Driver Educi1tion, Detention
$18 $18 $20 $20
* Off-step receive an additional one (1 %) percent, per year. Define * as '.only the seven * persons receive u one
(1 %) percent increase, per year, due to being above the top step und only for the life of this Agreement"'.
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APPENDIX C
Salary 96-2000
PERM PERM PERM PERM
STEP 96-97 SA 97-98 SA 98-99 SA 99-00 SA
CL CL CL CL
1 $28,158 OPEN OPEN OPEN
2 $30,700 $29,313 ___ OPEN OPEN
$31,600 $31,959 -- - $30,513 ___J OPEN
4 $33,085 $32,896 $33,159 $3-1,352
5 $33,605 $34.442 $34,096 $34.071
6 $34,650 $34,983 $35,642 $35,034
7 $35,695 $36,071 ___ $36,183 $36,622
8 $36,740 $37,159 $37,271 ~$37,178
9 $37,785 $38,246 $38,359 $38,296
10 $39,500 $39,334 $39,446 $39,414
11 $41,800 $41,120 $40,534 $40,531
12 $42,988 $43,514 $42,320 $41,649
13 $44,000 $44,751 $44,714 $43.484
14 $46,100 $45,804 $45.951 $45,944
15 $47,500 $47,990 $47,004 $47,215
.16 $48,600 $49.448 $49,190 $48,297
17 $49,950 $50,593 $50,648 $50,543
18 $51,800 $51,998 $51,793 $52,041
19 $52,450 _ $53,924 $53,198 $53,217
20 $55,124 $55,124
Permanent Credit Service Stipend: $1500.00, step 20 with 15 years experience in the District beginning with the 99-2000 year.
A one time permanent adjustment to the base salary at step 20 with 15 years experience
in the District beginning with the 99-2000 year, which will remain a part of the base salaries
in subsequent years.
Masters
Grad. Hrs.
$ 700.00
$37JCr Hr.
$729.00
$38.50 Cr. Hr.
$ 749.00
$40.00 Cr. Hr
$ 769.00
$41.00 Cr. Hr.
To a maximum of 75 hours with existing employees as of 7/1/97 who are in excess to be grandfathered.
Longevity Steps: Individuals beginning their 25th year of credited service to the District shall have their base salary
permanently increased by $750.00. Individuals beginning their 30th year of credited service to the Districl shall
have their base salary permanenlly increased by $1250.00
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APPENDIX D
CHAUTAUQUA LAKE CENTRAL SCHOOL
NEW HIRES SCHEDULE
EFFECTIVE JULY 1, 1997
STEP
'.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
AMOUNT
OPEN
OPEN
OPEN
31,601
32,707
33,606
34,531
35,480
36,456
37,458
38,489
39,547
40,635
41,752
43,213
44,402
45,623
46,878
48,167
49,481
50,852
52,251
53,687
55,164
57,095
1. Teachers who have completed fifteen (15) years of service in the Chautauqua Lake Central School District (or its
predecessors) shall receive a permanent increase of seven hundred fifty dollars ($
7 50) to their salary as a professional
service step. .~
2. Teachers who have completed twenty-five (25) years of service in the Chautauqua Lake Central School District.(or its
predecessors) shall receive a permanent increase of fifteen hundred dollars ($1,500) to their salary as a professional
service step.
-44-
APPENDIX "E"
Pursuant to Section 5.06 of the Collective Bargaining Agreement employees may receive
additional sick days under the following conditions:
1 . The employee must submit, to the superintendent, a statement from the
doctor stating the nature of the illness and the date on which it is
anticipated that the employee will be able to resume their duties;
2. The employee has exhausted his/her current and accumulated sick leave;
3. The employee's absence 'has to be due to his/her own personal illness;
4. The employee may solicit contributions of sick leave from other employees
in the District;
.
5. No employee may contribute more than three (3) days, in a particular
incident, and the maximum contribution from all employees in the
bargaining unit for any particular instance shall be thirty (30) school days.
6. Such contributions shall be made in writing, signed, and dated by
contributing employee using the form below:
is absent due to illness and is in need of
(Name of employee who is absent) (number)
sick days. If you wish to contribute to the voluntary sick leave, please complete the
statement below.
I, , hereby contribute 1, 2 or 3 (please circle
(contributing employee)
choice) of my own accumulated sick days to be used by
(employee who is absent)
Date Contributing employee's signature
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